10.04.2024

PROGRAMMES TO ADVANCE UNDERSTANDING OF RTI (SECTION 26)

The primary objective of the RTI Act 2005 is promoting transparency and
accountability in the working of the public authority to contain corruptionand to hold
the government and their instrumentalities accountable to the government.

The Act is applicable to all public authorities whose obligation for disclosure of
information has been clearly spelt out in the Act.

In view of the above and in order to educate the employees of RINL on the RTI Act
2005, an One hour session on “the Importance and Implementation of RTI Act 2005”
has been conducted during a Two-day programme on 12 occasions(25-26.04.2023,
16-17.05.2023, 12-13.06.2023,17-18.07.2023,02-03.08.2023 ,01-02.09.2023, 04-
05.10.2023, 04-05.01.2024, 05-06.02.2024, 20-21.02.2024, 01-02.03.2024 and 25-
26.03.2024)coveringaround545 employees including CPIO and APIO during the
year 2023 — 2024 as a part of the Preventive Vigilance programme.



PROGRAMMES TO ADVANCE UNDERSTAND OF RTI (SECTION 26)

16.06.2023

The Primary objective of the RTI Act 2005 is promoting transparency and accountability in the
working of the public authority to contain corruption and to hold the government and their
instrumentalities accountable to the government. The Act is applicable to all public authorities whose
obligation for disclosure of information has been clearly spelt out in the Act. In view of the above and
in order to educate the employees on RTI Act 2005, the following training programmes have been
conducted (both external and internal) and employees nominated for attending the programmes. The
details of such programmes conducted during the period 01.04.2022 to 31.03.2023 are as given

below:
Sl TITLE OF PROGRAMME ORGANISER No. of START END
No. partcipants DATE DATE
General/Office Administration and HR Related issued like RTI National Produthle\I/Eiy Council, New
1 Act, Establishment Rules, Review under FR(56)j, Enquiry & 2 20.09.2022 [22.09.2022
Disciplinary Proceedings, Vigilanceetc.
? National Meet on RTI Act 2022 Scope 14.09.2022
1 s 16.09.2022
General/ Office Administration and HR related issues like . L .
3 | "RTI Act, Establishment Rules, Review under FR (56)j, | National Productivity Council 2 14.03.2023) 16.03.2023
Enquiry & Disciplinary Proceedings, Vigilance etc
MDP on "RTI, Record Management and DisciplinaryRules i i
4 and Procedureg& Rajbhasha” p ! Parivartan Rajbhasha Academy 1 13.03.2023]15.03.2023
Preventive Vigilance (one-hour session on RTI)
5 Internal 5 29.04.2022(30.04.2022
Preventive Vigilance (one-hour session on RTI)
6 Internal 10 26.05.2022(27.05.2022
7 Preventive Vigilance (one-hour session on RTI)
Internal 53 22.06.2022 [23.06.2022
Preventive Vigilance (one-hour session on RTI)
Internal s, |08.07.2022|09.07.2022
8
8 Preventive Vigilance (one-hour session on RTI)
Internal 56 08.08.2022(09.07.2022
Preventive Vigilance (one-hour session on RTI)
o Internal 51 09.09.2022{10.09.2022
10 Preventive Vigilance (one-hour session on RTI)
Internal 47 17.10.2022/18.10.2022
Preventive Vigilance (one-hour session on RTI)
" Internal 50 21.11.2022|22.11.2022
12 Preventive Vigilance (one-hour session on RTI)
Internal i 05.12.2022(06.12.2022
13 Preventive Vigilance (one-hour session on RTI)
Internal 10 20.01.2023(21.01.2023
Preventive Vigilance (one-hour session on RTI)
14 Internal 48 20.02.2023(21.02.2023
15 Preventive Vigilance (one-hour session on RTI)
Internal 2 06.03.2023{07.03.2023
RTI Act . 30.03.2023 | 30.03.2023
16 O P Khorwal New Delhi

35




